
What would
Gender Equality
look like?
Art project for 13-16 year olds at Belfast youth
groups

#ExpressionsOfFeminism

In our society, there are expectations about how you
should behave depending on your gender and these

can have dangerous and destructive effects. However,
it doesn't need to be this way. 

We want you to imagine what the
world would look like if we had
gender equality and produce a

piece of art to reflect this.

You can create any form of art you like (a painting, collage,
poem, song, film, etc. ) and you should work together with

your youth group to create it. 
 

Entries wil be displayed at Queen's University Belfast in
the summer and you have until 31st May 2021 to get your

submissions in.
 

Full details can be found at gender-network.org.



GENDER
EQUALITY 

IS FOR 
EVERYBODY

Imagine a better society

Gender equality means that everyone has equal power and equal

opportunities to earn money, to be educated and to develop, no

matter what gender they identify with. To achieve this, it's really

important that we learn the inequalities that exist at the moment so

we can make change happen.

What is Gender Equality?



Key Terms
Gender: Gender is the range of characteristics relating to, and differentiating
between, femininity and masculinity.  It is different from 'sex' which is based

on biology (bodies and hormones).

Gender Binary: A binary refers to two categories that are opposite. The
gender binary describes distinct masculine and feminine roles, identities and

expectations. In reality, gender is more of a spectrum with many different
ways to express masculinity, femininity, both or neither.

 

Patriarchy: a system of society or government in which men hold the power
and women are largely excluded from it.

Misogyny: hatred of, aversion to, or prejudice against women

Trans/Transgender: Transgender people are people whose gender identity is
different from the gender they were thought to be at birth. “Trans” is often

used as shorthand for transgender.
 

Sexism: prejudice, stereotyping, or discrimination, typically against women,
on the basis of sex. 

Non-Binary: a term people use to describe genders that don't fall into the
categories male or female.

 
Feminism/ feminist: Feminism is simply the belief that all genders are equal
and should be treated as such. Feminists are people who believe this and

often work to challenge the inequalities in society.

https://en.wikipedia.org/wiki/Femininity
https://en.wikipedia.org/wiki/Masculinity


Hunger and foodbank use
disproportionately impacts
women, as women are twice as
likely to be food insecure as men
and single mothers are a third of
all food bank users.

There are no laws to
protect people from
domestic violence in
49 countries – even
though one in five
women and girls have
experienced physical
and/or sexual violence
by an intimate partner
in the last 12 months.

Domestic Violence

Some developments have been made regarding gender
equality: more girls are in education, less are forced into early
marriage, women are increasingly filling leadership roles, and
the reformation of laws is making space for gender equality to
advance.  Norway, Finland and Sweden are world leaders in
their progress towards closing the gender gap, however despite
this and the developments mentioned, no country in the entire
world has fully attained gender equality. 

Women in Work

Women held only
28% of managerial
positions globally in
2019.

41% of trans men and trans
women responding to a
Stonewall survey said they
had experienced a hate
crime or incident because of
their gender identity in the
last 12 months.

Mental Health

Although females are
more likely to self-harm
and attempt suicide, men
are three times more likely
to die by suicide. 

Child Marriage

Worldwide, an
estimated 650 million
girls and women alive
today were married
before their 18th
birthday.

Some Key Facts
and Statistics
about Gender
Inequality

Sheffield Political Economy Research
Institute (2018)

Unicef (2019)

United Nations (2020)

UN Women

gov.uk (2018)NI Assembly (2019)

Trans Community

Food and Hunger



HOW DOES GENDER
INEQUALITY HAPPEN?

 The home is a key area where
socialisation takes place (where  we are

taught how to behave in society).
Parents and guardians often do not

realise they are teaching us
stereotypical gender norms and values.

 

AT HOME

Western society teaches us that there are only two
genders - male and female - and that everyone

must act according to the rules of their gender. In
reality, gender is fluid and people don't fit into

neat categories. In addition, the gender that
people are given at birth does not always reflect

who they actually are.

GENDER ROLES

Education and careers are often
depicted as being masculine or

feminine. This affects what subjects
people study and what jobs they do,

often resulting in inequality in
wages.

WORK AND EDUCATION

POLITICS

There are laws and practices that make
people feel that gender roles are natural

and allow discrimination to continue. These
make it more difficult to challenge gender

myths.



We are often assigned roles based on our gender. For example, in the past, there may have been an
expectation that girls would play with dolls, which in turn connects to ideas that they should be polite,
emotional, and caring. These gender norms limit opportunities for everyone, as they place people into

strict categories that they are not expected to deviate from, labelling people of other genders who
would prefer to play with dolls than what they have been ascribed as abnormal. Some of the most

prominent issues that stem from the socialization of these norms is sexual violence, pay discrimination
and suicide, often by males who feel unable to express their emotions. 

 
These ideas then trickle into the gendered division of household work, which is accepted almost

everywhere. 

Firstly, boys are more likely
than girls to have

maintenance chores like
mowing the lawn or painting,
while girls are given domestic

chores like cooking and
cleaning. This segregation of

household labour tells
children that they are

expected to take on different
roles based on their gender. 

1
Secondly, as traits of

selflessness and care are
commonly attributed to

women, the fact that they do
60% more unpaid work –
including housework – is

normalised. 
 

Home

2

As gender roles have not kept up with the emancipation of women and their entry to the
workforce, women are now both working to earn a living, but also often juggle

housework and childcare too. More generally though, this means that people don't get to
do the things they want to do if they seem too 'girly' or 'not suitable'. 



Political systems represent the way in which citizens can get involved with the running of their
nation. Although globally there are record highs for the number of countries with heads of state or

government who are not men, and women’s parliamentary representation has more than
doubled…

 

The less diverse our governments are, the less likely
it is that everyone's interests are represented

Politics

The number of countries with all-male
governments are increasing

 

Women still do not represent even 25% of
parliamentary seats

 

Women remain underrepresented at all
levels of political leadership

 

Transgender and non-binary people are
even less visible in politics

Of the 220 women elected to parliament
in 2019, just 12 were black women



In the UK, the gender pay gap stands
at 17.3%. 

Reasons for this include:
• Lack of flexible working options;

• Occupational segregation;
• Pay discrimination;

• Women’s position as main providers
for unpaid caregiving responsibilities

Careers and Work
The jobs that we do are very important – not only do they take up a lot of our time,

but they influence what we can do in the future or how much money we make.
However, these opportunities are not equal for all genders.

 What is the gender pay gap?

The United Nations defines the
‘gender pay gap’ as…

 ‘The gap in average wages paid to
women compared to men.’

 23% of women have faced sexual
harassment at work – and only 8% of them
reported it.

 
 What is the informal economy?

The informal economy is comprised
of all forms of 'informal

employment'—that is, employment
without labour or social protection

Women are concentrated in 'feminised' jobs
such as domestic, textile work and street

vending.

These jobs  are accompanied with a
never-ending list of negative

consequences, including unsafe working
environments, excessively long hours,

income below minimum wage, and lack of
job security. 

1 in 3 UK employers admit they are ‘less
likely’ to hire a transgender person and

nearly half (43%) are unsure if they would
recruit a transgender worker.

In 18 countries, husbands can legally
prevent their wives from working

• On an average day, women spend 3 times
as many hours on unpaid domestic and care

work as men

Black and minority ethnic women are
around twice as likely as white workers to

be employed in insecure jobs

More than one in three black and minority
ethnic women have experienced racist

jokes and so-called banter at work 



Education

Over three-quarters of female secondary school pupils in the UK have received sexist
comments from other pupils

In this reality, it is no surprise that girls cannot decide how long their days in school will last.
From menstruation to forced marriage, girls face numerous barriers that are keeping them

from pursuing a future they want.

Boys are struggling to keep up with girls at key curriculum milestones. At GCSE level, around 10%
more girls earned 5 or more A* – C grades than boys who were achieving the same standard

(2015).

There are lots of inequalities in education around the world. Can you think of how
what we have learnt about gender roles might affect these statistics?

Nearly 40% of teachers in state secondary schools are male, with a gender divide based on
the subjects taught by different genders.

An estimated 130 million girls around the world were not in school before the COVID-19
pandemic, and now 11 million girls might not go back to school this year.

Early and forced marriage remains a large barrier to education for girls and often stands in the
way of them pursuing their dreams. 

Women continue to be underrepresented in the fields of science, technology, engineering and
maths, representing only slightly more than 35% of the world’s STEM graduates

Just 15% of primary school teachers are male, meaning that many children are lacking a positive
male role model within their educational framework.



Sports
Sexism is rife throughout the sporting industry – from the way that women’s sport
is undervalued and underfunded, to the way that sportspeople who are not men

are themselves treated.
 • 40% of women in sport reported feeling that

their gender can have a negative impact on
the way in which they are valued by others

 
• Less than half of the National Governing
Bodies of sport have successfully met the

minimum requirement of having 30% women
on their board

 
• Women’s sport has lost 664 more days than

men’s sport during the course of the
pandemic, with women’s teams starting

COVID-19 testing much later than their male
equivalents in football and rugby.

People of different genders often face different responses for the same acts. In
tennis, Serena Williams recently argued with the chair umpire that her male

counterparts would not receive the same punishments for similar code violations
but was coded ‘hysterical’, while French player Alizé Cornet was issued a warning

for briefly removing her shirt due to it being on backwards, something deemed
unproblematic and commonly done by male players. 

 
The gender pay gap is particularly prominent, meaning that non-male

sportspeople often have to juggle a second job alongside their sporting careers
and consequently having less time to develop and improve their skills. For

perspective - a global survey has revealed that the ‘the combined salaries paid to
women's leagues in seven top-division football competitions in France, Germany,

England, the US, Sweden, Australia and Mexico, comprising 81 teams and 1 693
players, stood at £32.8 million a year’, while Brazilian forward Neymar himself

earned 32.9 million for his playing contract for Paris Saint-Germain in 2017-2018.



Violence Against Women and Girls (VAWG)
Patriarchal structures (those that put men on top) allow men to dominate and abuse women,

which can take the form of domestic abuse, rape, sexual harassment and sexual assault. 
 

The recent Sarah Everard case is a prime example of the inequalities that women have and
continue to face. The act itself of a man killing a woman is one which is fuelled by misogyny
(prejudice against women), with men feeling they have the right to control and subordinate

women. In addition to this, the victim-blaming discourse which attached itself to this case was
very disappointing, with the victim being held responsible for her own murder because she was

walking home alone, at night. 
 

Additionally, and on more of a local level, the death of two women in a double murder suicide in
Newtownabbey has prompted calls for the establishment of a Violence Against Women and Girls

Strategy in NI, something that has been missing from policy for some time here, despite being
evident in policy elsewhere in the UK. 

 

Violence
97% of women aged 18-24

have been sexually
harassed

People experience sexual harassment
in many forms, e.g. catcalling, groping,

stalking, intimidation

One in five LGBT people have
experienced a hate crime or

incident because of their sexual
orientation and/or gender

identity in the last 12 months 

Two in five trans people have
experienced a hate crime or incident

because of their gender identity in the
last 12 months 

In 2017/18, nearly half of male victims
did not tell anyone they were a victim

of domestic abuse (only 51% tell
anyone). 

Domestic Violence victims from
Black and Minority Ethnic

communities typically suffer abuse
for 1.5 times longer before getting

help 



Additional Links and Support

https://everydaysexism.com/ 

Global Issues: Gender Equality and Women’s Empowerment

Goal 5: Achieve gender equality and empower all women and girls

The World’s Women 2020: Trends and Statistics

https://www.who.int/social_determinants/themes/womenandgender/
en/ 

https://www.unwomen.org/en/digital-
library/publications/2021/03/women-in-politics-map-2021 

·Gender inequality at work

https://www.cipd.co.uk/news-views/viewpoint/gender-equality-
work#gref

The Everyday Sexism Project 

Peace Corps

 https://www.peacecorps.gov/educators/resources/global-issues-
gender-equality-and-womens-empowerment/ 

UN Sustainable Development

https://www.un.org/sustainabledevelopment/gender-equality/

UN Women 

https://www.un.org/en/desa/world%E2%80%99s-women-2020

The World Health Organisation

UN Women Women in Politics: 2021

Bright HR

https://www.brighthr.com/articles/equality-and-discrimination/gender-
equality/

·Gender equality at work

London School of Economics
• Black women are least likely to be among UK’s top earners
https://www.lse.ac.uk/News/Latest-news-from-LSE/2021/c-March-
21/Black-women-are-least-likely-to-be-among-UKs-top-earners

UN Women 
• Sexual Harassment in the Informal Economy: Farmers and Domestic
Workers 
https://www.unwomen.org/-/media/headquarters/attachments/sections/l
ibrary/publications/2020/discussion-paper-sexual-harassment-in-the-
informal-economy-en.pdf?la=en&vs=4145

• Tackling the Gender Pay Gap: From Individual Choices to Institutional
Change
https://www.unwomen.org/-/media/headquarters/attachments/sections/l
ibrary/publications/2016/un-women-policy-brief-06-tackling-the-
gender-pay-gap-en.pdf?la=en&vs=3558

Dirty secret: why is there still a housework gender gap?

Why gender inequality often starts at home

 Gender inequality is keeping girls out of school

https://www.europarl.europa.eu/RegData/etudes/BRIE/2019/635560/EPRS
_BRI(2019)635560_EN.pdf

https://www.globalcitizen.org/en/content/serena-williams-us-open-osaka-
sexism/

https://www.independent.co.uk/life-style/women-sport-industry-gender-
discrimination-sexism-jobs-leadership-report-a8407476.html

https://www.telegraph.co.uk/sport/2021/03/23/revealed-true-scale-
womens-sport-left-behind-lockdown/

https://www.theguardian.com/world/2021/mar/10/almost-all-young-
women-in-the-uk-have-been-sexually-harassed-survey-finds 

The-Domestic-Abuse-Report-2021-The-Annual-Audit.pdf
(womensaid.org.uk) 

A-Perfect-Storm-August-2020-1.pdf (womensaid.org.uk) 

The Guardian

https://www.theguardian.com/inequality/2018/feb/17/dirty-secret-why-
housework-gender-gap

Plan International (Canada)

https://stories.plancanada.ca/why-gender-inequality-starts-at-home/

https://stories.plancanada.ca/gender-inequality-is-keeping-girls-out-of-
school/

·Gender equality in sport: Getting closer every day

·Serena Williams is Calling Out Sexism in Her Sport – and She’s Not Alone

The Independent - 40% of women in the sport industry face gender
discrimination, report finds

The Telegraph
Revealed: the true scale of how women’s sport was left behind in lockdown

The Guardian 
·Four-fifths of young women in the UK have been sexually harassed, survey
finds

Women’s Aid (England) 
·The Domestic Abuse Report 2021

·A Perfect Storm: The Impact of the COVID-19 Pandemic on Domestic Abuse
Survivors and the Services Supporting Them
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